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GHG GHG Waste Air Human
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Fuel Business and Retail Business

1 PTG Energy Pcl. 100.00 @ @ ® @ @ @ @ @ @
2 Petroleum Thai Corporation 99.99 ® ® @ ® @ @ ® @ @

Co., Ltd.
3 Pyramid Oil Co., Ltd. 99.98
4 Alpine Oil Co., Ltd. 99.97
5 Empire Oil Co., Ltd. 99.98
6 Everest Oil Co., Ltd. 99.98
8 | BPTG Co., Lid. 59.99 ®

LPG Business

9 Atlas Energy Pcl. 99.99

®|®
®|®
®|®
®|®
®|®
®|®

®®
©®
©®

10 | Olympus Oil Co., Ltd. 99.99

Renewable Energy Business

Q)

11 PPP Green Complex Pcl. 40.00

12 | PTG Green Energy Co., Ltd. 99.99

13 Palangngan Pattana 5 50.99
Co.. Ltd.

14 | Max Venture Co., Ltd. 99.99
Food and Beverage Business

15 Punthai Coffee Co., Ltd. 99.99

®|®
®|®
®|®
®®
®®
®®
®|®
©®
©®

16 | GFA Corporation (Thailand) 99.99

Co., Ltd.
17 Jitramas Co., Ltd. 99.99
18 Greenovate Co., Ltd. 24,00

Logistics and Warehouse Business

19 | PTG Logistics Co., Lid. 99.99 ® ®) ® ® ® ® ® ® )

20 AMA Marine Pcl 24.00

21 Threesixty Supply Chain 14.29
Company Limited

System and Equipment Management Business

22 | Empire Service Solution 60.00
Co., Ltd.

23 | Innoligent Automation | 59.99
Co., Ltd.

e
o
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Auto Care Services Business

n GHG GHG Waste Air Human
9
ﬂ s “ g

24 | siam Autobacs Co., Ltd. 76.52 @)
25 | Max Card Co., Ltd. 99.99 ®
26 | MaxSolution Service Co., Ltd. | 99.96 ©)
27 | MAX Me Corp Co., Ltd. 99.97

28 | Moaxbit Digital Asset Co., Ltd. 35.00
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GET BEYOND SAFETY DO YOUR BEST
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E: Ensure Continuous Improvement
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e Zero Accident

e Zero Environmental Claim

e Zero Security Incident

e Zero Process Safety Event
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Premier of Energy service of Thailand
without incident related all stakeholder

Zero Accident  Zero Environmental Claim

Zero Security incident

Zero Process Safety Event
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@ Review & Report

International Standards : ISO45001 1SO14001 1SO9001 Process Safety Management

Laws & Regulations International STD Digitalization Best Communication Trust & Teamwork
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Tiln mmmmaummmmwwmimu
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ADONISAITUNU

HSU n"ISQ"IIUU\'I’]UQ’IUIﬂSU’\?ﬂ’Q

qamwvmsugmmmsv

snelAannnIsne UL | 107.829.28 | 12002669 | 10442271 | 133758.82 | 179.422.42
ﬁwqu”l,umim“ﬁ unng UM 100.,386.06 110,126.54 93.,823.90 123,626.89 167,414.48
ARALLNULAZATAANTURINTINIY Auum 2,254.86 2,552.41 2,79191 2,901.64 3540.35
nanaRutiunadmiuneatiunulezant | duum 334.00 835.00 835.00 417.50 668.00
N9 HIULR AULm 119.62 359.44 424,88 260.60 361.06
NTAIYUNNEIAL Auum - - 31.65 29.59 145.08
- aAnldanelunisuinisdanialasenis | Auum - - 1.85 0.94 4.99

{ledany %
- nsEanAdseatasisnng ¢ UL - - 29.80 28.65 140.09
- ihludreraeaiinay ¥ ilue - = - 880 2,488.00
- ARusuLAsWAILNANan TNy AuLm - - 11.74 9.29 28.57
yaANTLATHgiAAzaL anunm - - 651537 6.522.60 7.293.45
wndededuuiiliananseiundnnig
MALQUANINITATLETTUNATITIUNLITIUGTNA

WU

dayaannaunisRusiuaes U5En WA @uetl 910 v dviuduan Ui 31 S 2565
1/ WINURLErNsAdnalaeiifia Usznaumis UsEm WA @uued 91in wasudtmeas

1 v a (% QI o a e aaa =3 a o o v U a 1 a o a S o dlw a dl
2/ mldanelunisusmsdanislasanisiiadenuaatsem #7a uiwed 910n Usznausie ALAuN1 AN Ruimsuninnuiiuiagey uazau o
3/ yamnisuFanAdsuaaziing Nldlatuan
4/ FlIeAnDNVRINTINNL UFEN AVia 1 Buued [0

Saa
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asdwan1saituviuauavinaaou e /A

- dmiinvesTagnlddwiuussqsiun
JNVIUA

ar A - -~ o . vy v
4 m;nmmi‘nwqunaumamnaum’lﬂwulm

ﬁwmﬁnmmms«gﬁmﬂﬂmnm AL = - - - -

o x
WANAANTNANLN90 Recycle 19

=

= ﬂwmﬂnmmu93’1ﬁm€ﬁﬂi:mmni:mu ML = - = - 94,25
viaa 11l

- dwiinvesussyiuTilszinnmin L 39.71 48.30 89.33 93.44 93.98
v - . .

- dwithuesussaduntlezinnuna AU - = = - =

]
a

Fagnlianunsovyuidauvsatndunnldinidls

- ﬁmﬁfﬂmmm@qﬁmfﬁﬂi:mwwmaﬁn AU 141.50 176.71 220.04 178.15 176.66

wnzAnA 237.85 684,070.36 640,780.35 346,053.19 862,216.29
29ANT dlug

"
1By ldnwdsnuiauanialu

I ldanusavyuideuls

Bununs i i foun Alasnsialus 63,623,660.81
- Bunoumsldidntineulvg) Alavmminlus 237,850 218,283 210,414 116,473 272,178.59
- s lfiieganiy Alavnsdhlua - - - - | 1.910501.44
- BununsldiWihantiugnng Alavmmdnlus = - = - 61,155,648
- B ldiniduanuauds Alavnsinlua = - = = 285,332.92
- B lHinidThelvgede flatns 398 413 347 157 336
Hiluaau
Antiiavun &1uLm 286.13
- Alihdtinaulng uLm 1.28 1.31 1.26 1.00 1.63
- Anlihegaii fuum = - = = 8.53
- Alihanniudnig fuum = = = = 274
- Anlnindauauauds Auum = = = = 1.76
- Alidtinanivgede /AU 2,140 2,479 2,075 945 2,010

o v P v
wasui luannsonsuauls

- 1Buaunsldihudiem@sannen ang - | 16,802262.37 | 15538,300.00 | 8,279,000.00 | 19,234,109.00
Qudatingmu

- 1Bnumsldinudmasaiaann ang - - 157,631.83 166,391.23 297,432.82
I0LUAVRIBIANT

- Buunsldinfudam@dasudu ang - - 179,547.75 204,219.72 305,238.32
INTVLUAVDIDIANG

- Buunsldihiusem@dlu ans = S 4,189.89 3,394.35 11,969.36

fangsunsLEtm @)
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GRI | doya

‘ Kuog ‘ 2561 ‘ 2562 ‘ 2563 ‘ 2564 ‘ 2565
Aruunsliwdsnunyudsunome
- Buunsldiifnannndsnurad fladnndalug = S = 236,962.34 645,403
uasanfind drsanisanmslaans
gritarluanniiusng
anntiusnng fladna 0.0453 0.0459 0.0450 0.0141 0.0154
dla/
15unuean
ey
antiu3nng
fladnm = 0.0037 0.0012 0.0036 0.0004
dlaa/
f5unnuean
qrenirTusu
ARt
1Bununis ez LunNzang - - 21.25 18.98 14.58
- Buunsitihunnna LINZans - - 26.95 20.75 21.35
- #ndrutBunuilszihresanune gNLANIAS/ s 0.0104 0.0095 0.09 0.0002
it uadatngm ans
1B nauinerue LNzang 33.70 35.22 36.32 33.69 19.38
- WBuaiiivasguii Cudlagunis Wnzang 0 0 0 0 0
1i17m)
- Bunonhivasgnzia AafléiFunis NZAng 0 0 0 0 0
1i17m)
- Funanhisignitinnauldarg Wnzdng 33.70 35.22 36.32 31.95 19.38
with ahiatitBunuveswdawuiuane
vsaazatzaflutiliosndn 1,000
mg/L Nilapeasguiitin
- tBunanhiignintinnauldasg Wnzdng = = = 1.73 0

v 4. p
nzia AR uueuduiuaas
visaazatzagflutilioendn 1,000
mg/L Nuapeasgnzia)

On

uluod v1na (UWsu)

@ usyn Wid |
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ola ‘ Kuo® ‘ 2561 ‘ 2562 ‘ 2563 ‘ 2564 ‘ 2565
1BununistaesinTEaunszanniamnes oiu = = 1,209 1,582 161,253
SIRSISIER T (571) asuaulaeaniad

\Weuiin
1BunnnnstlaesfiaEaunszanniedey i = = 887 1,064 31,806
RIS 2 (3210 miuaulngentan
Weniwi
1BununistaesfinTFaunszanniday oiu = - 1,935,022 13,799,057 20,289,891
ﬁlu 9 “u’aurumﬁ' 3 (9210) asuaulanantas
\Wewivin
antiianis i - - - - 0.0052
anfuaulnoantas
Wenwi /ABunwu
gananethifsg
anniidnng
paainiTY i - - - - 0.0047
anfuaulaoantas
Wenwih /ABunwu
gananethisig
ity
1B3uneade lufunsaiaiun Al = = 25.67 33.82 21.17
- 1Bunsadalidunsefitinduan Fiu - = 24.35 8.31 5.00
1ol (recycle)
1Runnandedunsieiaun AU - - 0.00 0.63 1.78
- Binueadsdunseitinduunld Fiu S . = 0.40 0.00
ln ecycle)
15u1mun1557 Inaaasdngiu (Oil Spil TREER 317.09 112 0.00 51.26 15.97

&
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Joya ‘ KUog ‘ 2561 ‘ 2562 ‘ 2563 ‘ 2564 ‘ 2565

1Runnnadadunsenddllingn ! 3.69 44.15 - 0.60 0.11

TNVUA

- BinneadeNinanlae g i = = = 0.00 0.00
yinanel

- 1BnneadsNinanlaeiansiun fMu = = = 0.00 0.00
yinane wuutwasnunduun g v
Waste to Energy)

- 1Bunmeadaninanineianisuin fMu = = = 0.00 0.00
denau

- Bunaeadendaiulunun AU = = = 0.12 1.62

- Bneaudefdndnlngnigngng i 3.69 44.15 = 0.26 0.05
Outsource NNAAUELIY

- Bueadainndnlaedsay o s - - 022 0.00
. 2 -
iy auvivqu dusu

1Runnusade ludunsenddilidm i = = 1.32 2551 20.16

Y

TNVIURA

- Buneadsidndnlaeisnisien A = = = 0.00 0.00
yinanel

- Bnaeadeiindnlaeisnisien Al = - - 0.00 0.00
vinane Guutihnwdsaunduun gl
Waste to Energy)

- Bunueadenindniaeisnisiin A = = = 2.81 1.58
danau

. v

- Bnaeadandniuluiun M = = = 0.00 0.00

- Bunnreadefindnlnenisindng M = = 1.32 21.27 6.41
Outsource NNAAULIY

- Bnnaeadafinndalaedsey o A = = = 1.43 0.00
| q' @ v
iy auivgu Hudu

AnuunisgniFuatnediiedrAgnedl A% = 0 0 0 0

azillangMUNEdInda

NUELIR):

v v o K v = aea - T ) | o Y o
- magamﬂmwmmu 11 waznIsInNgUes 1 2561-2564 maumquamuﬂgummﬂm nWna A munmu‘l,my LATAANUILU

v

v @ S a o Saa A o ar I @ ga/ a ! A a
- dayanisliwasenu 1 2565 m’aummmuﬂgumm?‘um wna A munmu‘ng ARNUILU TUAY LAZANIULTNIT

U
v

v ¥ o e~ PN = T | o ¥ o
- dayanis iy uaznednnigaey 1 2565 maumqmmuﬂgummﬂm WNA A munmu’l,mty HaZAauUNUU

U
v

e - Sea mm s e e . LY. o - .
- dayamstassfiaEounszanuast 2563 Asaupquaculfimnsues AVa Ae driineulng uazaduidu tnet 2564 TnnsvengvaniunnisALIm
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2562 2563 2564 2565

(Sat]] KCYD (bat]] KCYL

NIsUSKHISNSWYINSUAANA

102-7 | NS VIUWUNYIU
NUNNUNINUA AU 14,956 17,017 17,293 16,727 19,873

AL 5,744 9.212 6,361 10,656 | 6,437 | 10,856 | 6,135 | 10,592 | 7,235 | 12,638

2

102-8 |9munawdun

NTILNN AU 805 1,110 958 1.381 1.116 1.569 881 1,403 1,136 1,722

au 9 AU 4,939 8,102 5,403 9,275 5,321 9,287 5,254 9,189 6,099 | 10,916

o & 4 o
FWUNAUNUNLAZLTZINNNITANNU

wilnaulszan AU 5713 | 9161 | 6311 | 10607 | 6385 | 10763 | 6,072 | 10486 | 7,156 | 12,495
- NN AU 785 | 1078 | 939 | 1351 | 1,098 | 1541 | 84 | 1,372 | 1,008 | 1671
- 9 AU 4928 | 8083 | 5372 | 9256 | 5287 | 9222 | 5218 | 9114 | 6,047 | 10824
NUNINUFY YIRS/ AL 31 51 50 49 52 93 63 106 80 143
wsningd

- NN AU 20 32 19 30 18 28 27 31 28 51

- Au 9 AU i 19 31 19 34 65 36 75 52 92

FUUNANLITZNNNITANY

- Wiineulszan AL 5,713 9,161 6,311 10,607 6,385 10,763 6,072 10,486 7,155 12,495
- WiInudyIee / AL 31 51 50 49 52 93 63 106 80 143
wanlnd

202-2 | JUSH1SS:AUAVRIGSUNTS39WIINIUIURDIAU

HLsmesziugen ATy Al = = = = 63
miiwiv'wmmgmuﬁm % 93] ; - . = 35.39
auiuﬁuﬁﬂa‘]ﬁmi j_ﬁjmqiigﬁu
¥ Y 2
(Level 9 aAul) AVVUAN
U4
Fu
WINIU
gz

405-1 |97UnaIwoNY

<30 1 AU 8,351 9.492 9,290 8.433 9,300
% AR 55.84 56.78 53.72 50.42 46.80
WU
Favun
% FTE 55.99 55.94 53.95 50.67 47.06
AU 3,173 | 5178 | 3586 | 5906 | 3481 | 5809 | 3054 | 5379 | 3,346 | 5954

% VDY 2122 | 3462 | 2107 | 3471 | 20.13 | 3359 | 20.81 | 34.97 | 16.84 | 29.96
NINU

TNVLA

S19vIUAUGLEU 2565 @



GRI

30-50 1

AU

2561 2562 2563 2564 2565

5,930

6,706

7,088

7,291

9,341

% URY
NN
ST

39.65

39.41

40.99

43.59

47.00

% FTE

39.76

39.52

41.16

43.81

47.27

AL

2,332

3,598

2,496

4,210

2,637

4,451

2,714

4,577

3,443

5,898

% U
WINIU
TNVLA

15.59

24.06

14.67

2474

16.25

25.74

16.23

27.36

17.33

29.68

>50 1

AU

915

1,003

1,232

% U
WINIU
TNVLA

5.29

6.00

6.20

% FTE

4.83

5.31

6.03

6.23

AU

239

436

279

540

319

596

367

636

446

786

% UR
NONU
TNVILA

1.60

292

1.64

3.17

1.84

3.45

2.19

224

3.96

405-1

NNMUNAWS:AUIU

YV oas g
gannsaulyl
(Level 9-14)

AU

66

32

76

91

53

100

56

115

63

% WD
WINIU
TNVLA

0.44

0.21

0.45

0.26

0.53

0.31

0.60

0.33

0.58

0.32

WINNUTEALILTVNG
(Level 5-8)

AU

991

1,148

1.079

1,318

1,106

1,405

1,199

1,587

256

289

% UBY
NUNU
TNVLA

6.63

7.68

6.34

6.4

8.12

7.17

9.49

1.29

1.45

wilnauszALLHiRnNg
(Level 1-4)

AL

1,918

2,692

2,054

3.212

5,240

9.398

4,836

8,949

6,864

12,286

% WD
NIN9U
TNVILA

12.82

18.00

12.07

18.88

30.30

54.35

28.91

53.50

34.54

61.82

FUUNAUAIRUN

nna
q

AU

5,669

9,027

6,250

10,423

6,325

10,609

6,012

10,358

7,077

12,335

% U
WINIU
TNVLA

37.9

60.36

36.73

61.25

36.58

61.35

35.94

61.92

35.61

62.07

AU

14

22

15

26

26

26

27

33

25

48

% WD
WINIU
TNUA

0.09

0.15

0.09

0.15

0.15

0.15

0.16

0.20

0.13

Baanu

AU

61

163

96

207

86

221

96

201

132

255

% WD
NN
TNVLA

0.41

1.09

0.56

1.22

0.50

1.28

0.57

1.20

0.66

1.28
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&



GRI

AU

% WD
NUNU
TNNUA

ladszypnaun

AL

% WD
NINIU
ST

0.00

0.00

o 1

AnAUNINIUNIN

ELSVIVT VLA

AU

32

53

56

63

% WD
7o
N151119
q'lv
YNVLA

32.65

36.67

36.81

0.33

0.32

TR BRI

AU

10

v

% VB
1511392 AL

A9TNnLA

21.43

31.58

25.00

34.48

22.22

HLSIVNTEALIAY

AU

20

27

29

29

53

% DY
1511392 AL
AUTINLA

40.82

4219

39.73

37.18

39.85

v oa a dl 1
fuvsvdieietlu
yteanunasnase L@
WwnusEm

AU

% YD
fUsvngat]
U U

1
Tunuieeu
dl v
51998
AT

156.79

25.00

23.33

31.11

29.17

wiinunelu
AL UL

AFINITU UAT
ANAANERS

AU

105

136

132

61

70

Anenrnans malulad

% UDY
AU
At
Inenrnans
walulag
NN
uay
ANAANART

8.93

10.30

9.73

31.28

32.41

WINAUERNg

winauginag

AU

130

119

129

162

160

% AR
WINIU
TNVLA

0.87

0.70

0.75

0.97

0.81

% FTE

0.87

0.70

0.75

0.97

0.81

AU

64

66

75

39

90

74

88

62

98

% U
WINIU
TVLA

0.43

0.44

0.26

0.44

0.23

0.52

0.44

0.53

0.31

0.49

&
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2561 2562 2563 2564 2565

- " | v | woo | o [ o [ oo [ woo | v | woo | o [ o
v1g | Koo | e | Keoo | s1e | Koo | s1e | kedo | s | kodo
401-1 | winvuthu
wilnanlmelifaun AL 18,925 18,408 13,879 13,330 16,447
AL 8,010 | 10915 | 7.864 | 10,544 | 5902 | 7977 | 5488 | 7842 | 6814 | 9,633
AR9INITANU % 126.54 108.17 80.26 79.69 82.76
53.56 | 72.98 | 4621 | 6196 | 34.13 | 4613 | 32.81 | 46.88 | 34.29 | 48.47
SuuNAUI ALY
Q@“mmfﬁum AL 17 22 20 23 26 15 35 21 33 18
(Level 9-14) % VB4 0.1 0.15 0.12 0.14 0.15 0.09 0.21 0.13 0.17 0.09
wWiInanu
Hanuna
WINUTLALLFING AU 153 190 142 231 114 115 154 177 83 73
(Level 5-8) % WD 1.02 127 0.83 1.36 0.66 0.67 0.92 1.06 0.42 0.37
WinaU
Favun
sz AuU§imRnne AU 848 | 1422 | 810 996 676 920 703 | 1,103 | 785 | 1318
(Level 1-4) % AR 5.67 9.51 4.76 5.85 3.91 5.32 420 6.59 3.95 6.63
Winanu
Vv
UUNAINBTE
<30 1 AU 6262 | 7838 | 6228 | 7,498 | 4590 | 5609 | 4002 | 5114 | 4657 | 6,046
% U 4187 | 5241 | 3660 | 4406 | 2654 | 3244 | 2393 | 3057 | 23.43 | 3042
WinU
‘1%\‘]1/13.]01
30-50 1 AU 1,648 | 2822 | 1521 | 2,799 | 1243 | 2,66 | 1,65 | 2,089 | 2003 | 3,275
% AR 11.02 | 1887 | 894 | 1645 | 7.19 | 1253 | 696 | 1249 | 1008 | 16.48
Winau
Vv
>50 1 AU 100 255 115 247 60 192 98 248 154 312
% B4 0.67 1.71 0.68 1.45 0.35 1.11 0.59 1.48 0.77 157
Winanu
Fanun
401-1 |9MUNAIWANEUN
wna AL 7910 | 10734 | 7,752 | 10361 | 5871 | 7925 | 5343 | 7,696 | 6654 | 9,384
% U 52.89 | 71.77 | 4555 | 60.89 | 33.95 | 4583 | 3194 | 46.01 | 33.48 | 47.22
WinU
Favun
PIER AU 8 20 10 15 6 5 31 26 24 29
% B4 0.05 0.13 0.06 0.09 0.03 0.03 0.19 0.16 0.12 0.15
wilnanu
Vv
fAaany AU 88 155 102 168 25 47 114 120 132 217
% U 0.59 1.04 0.6 0.99 0.14 0.27 0.68 0.72 0.66 1.09
WHNIU
Favun
2
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U

AU

% U
WINIU
TNVILA

laszypnaun

AU

% U
WU
TNVUA

0.02

0.02

n1ganantneunielu

Fadrusuniaanun
11319ntineunnsly

(Internal Hire)

% B
AN
UL

23.36

23.72

21.18

21.63

33.39

25.76

32.68

42.33

24.82

52.56

1 Vvl
Anlaanalunisassnn

A ldanelunisassvinlag
\aae

un/Au

356.78

4056.39

591.99

1.136.15

706.82

401-1

wUnviuwuanw

AMIIN19A188N

AU

16,269

15,993

13,636

13,539

14,507

AU

7,102

9,167

6,947

9,046

5,735

7,901

5,653

7,986

5,985

8,622

% AR
WINIU
TNVLA

85.97

86.88

78.85

80.94

73.00

% U
WINIU
TNVILA

88.66

83.99

88.34

85.79

97.17

99.05

33.2

47.74

30.12

42.88

nMsateenuwuuAlAsla

AU

11,665

10,624

9,728

10,271

11,005

AL

4,963

6,702

4512

6,112

3914

5814

4,049

6,222

4,336

6.669

% WD
WINIU
TNVUA

61.64

57.71

56.25

61.40

55.38

% URY
NN
TNNUA

61.69

61.40

57.38

57.97

66.32

72.88

2421

37.20

21.82

33.56

FUUNAUAE

<30 1

AL

5,455

6,612

5,451

6,467

4,427

5,383

4,120

5,358

2,928

4,179

% WD
NINIU
TNVILA

36.47

44.21

32.03

38.00

25.60

31.13

24.63

32.03

14.73

21.03

30-50 1!

AU

1,559

2,342

1,388

2,373

1,244

2,317

1,318

2,332

1,312

2,290

% WD
NUNU
TINUUA

10.42

15.66

8.16

13.94

13.4

7.88

13.94

6.6

11.52

>50 1

AU

88

213

108

206

64

201

1156

296

96

200

% WD
WINU
TNNUA

0.59

1.42

0.63

1.21

0.37

1.16

0.69

1.77

0.48

1.01

&
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11 | Koo
401-3 nisalnaaqauas
Suaunnauitans Al - 9,212 = 10,656 = 10,852 - 10,598 = 11,275
A1AADA
wihowiliavsannasn AU - 302 = 356 - 343 - 402 - 375
M3
WiinuAnFULrnay AU - 292 - 267 - 285 - 227 - 360
vatldavsainaanyns
Suuniinnufingusn AU - 149 - 266 - 205 - 227 - 236
MNUNAIAIARAYERAN
Lgﬂdqgmwé’maam uay
flavieusaquasy 1 1
ANINITNAULIVINUY % - 49.34 - 74.72 - 59.77 - 56.47 - 62.93
@gnanlunisaunay
é’méqummwﬁfﬂmuﬁﬂu % UDN 0.087 0.022 0.031 0.028 0.031 0.028 0.28 0.17 0.22 0.10
founuluamzngsunig | wilneu
ATAANNT Fanua
Anauunuaslassazens
winauiildegluszin | au 14,944 17,004 17,275 16,689 10,046
anjla v3adsumlail| o qpq 99.92 99.92 99.90 99.77 50.55
¥9AIn CEO a1 2| wilnenu
sviuuasfianalunisld | Foun
Furmeuunudlasses AL 5734 | 9210 | 6350 | 10654 | 6424 | 10851 | 6107 | 10582 | 3861 | 6185
o % UD 3834 | 6158 | 37.32 | 6261 | 37.15 | 6275 | 3151 | 63.26 | 1943 | 31.12
Wilnanu
Vv
nmvguz\”wmém%wwﬁ'nmu
wiin Ui anu Atz AU = = = 7,977 9,145
anga ﬁwmm’hnamu &% G _ B} _ 47.60 26,00
A1909LALNANNAIRNN | wilnenu
NIHUNARDIL Fanue
404-1 | NMsSWUUIANYNIWUAAINS
sruuilneniseusy | drluedl - - - - 69,863 137,925.75 386,240.71
Fanun
SuauRAET LA luy - - - - 404 8.24 19.44
AU/l
SN LT a7 AU - - - - - - - - 682 854
1A5unneausy
AweAEmA FTE luy = = = - 4.66 3.70 9.55 756 | 2069 | 18.89
AL/l
luy - - - - 4.06 8.29 19.55
AL/
sauauslneaniseususuunmus s fudu
Q’@“mms%ulﬂ (Level | dnluy/ - - - - 3.78 645 | 14670 | 173.09 | 57.38 | 61.45
9-14) AL/l
A\
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WINIUSLALILIFNS luy - = - - 3.88 4.80 4.09 423 | 13514 | 181.71
(Level 5-8) A/l

winauszAulIFEnIg T/ - - - - 143 | 334 | 615 89 | 2576 | 3485
(Level 1-4) SWal

Anldanennsausy

mldanelneiadeunanis | vm/aul = = = = 886.90 | 560.52 | 696.66 | 478.39 |1,880.49 |1,196.60
auswsie FIE /ALl = = = = 682.03 558.44 1,445.60
Aldfanadniunisausy | U = = = = 11,744,869.29 9,293,873.65 28,567,143.24
'17]‘;\1'1/11191

AN RMEN13LTUIIUUNATLTE LI

H3anA saull (Level| umyaudl = - - , 20,130.97 | 27,702.68 | 30,775.63 | 30,775.63
9-14) 31,734.07 | 44,471.64

NITNITUTZAULINT | L/l - - - - 999.64 | 108292 | 57422 | 576.86 |16536.63 |25271.24
(Level 5-8)

wineuss AUl IFEnIg /il - - - - 63593 | 248.63 | 57660 | 643.12 | 1,650.34 | 171653
(Level 1-4)

404-3 |nisUs:idueanisUpuaviu

Q%mmi%um (Level AL - - - - m 83 48 100 57
9-14)

WHUNIUTZALUTNNG AU - - - - 2,459 1,160 | 1,525 240 272
(Level 5-8)

wiinauszaulfinnig AU - - - - 5,119 2039 | 3237 | 3298 | 5333
(Level 1-4)

Usziannisdsziliunanistiineu

NM7UTL T UNAI UL | % UBS = - - = 44.46 48.38 46.80
ﬁa%ﬁfmmsﬂﬁjﬁmu WU

Famun
n1sdszidunanulu| % ae9 - - - - 0.64 0.78 0.79
quULL 360 B9AN NIINIU

Fanun
AUENWLWINIL
AZLULALENLY % 68 70 77 73 70
WHNIU
ANUATALIAGLUDN % U 78 73 91 4025 39.70
daya WU

Fanua
AuUNANae
s 25 1 % - 68 73 67 70
25-34 1 % = 69 75 70 68
35-44 1 % - 71 79 76 70
45-54 1 % = 76 85 80 78
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huo8

| [S3tJ] |h[g\')| [batd] |h[’g\)| batd] |h[’g\)| [S3tJ] |h['g\')| [batd] |hfg\)

1NN 65 1 83
SuunAusFLAu
wiinuszaulfimEng % - 73.51 80.40 73.81 73.00
WINIUTTALILEUNS % - 65.35 70.33 59.53 53.00
Hinn1s % - 56.82 69.15 56.70 56.00
Husvng % = 64.71 85.00 85.71 69.00
403-9 éﬁTU\lﬂ'lSﬁ’\\nUSDU
wiinau Hilua = = = 33,706,824.03 39,264,780.21
PRI il = = - 793.220 1,245,035
N9LEEAIAINNNTINNTU
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PRI n9al 0 0 0 0 0 1 0 0 0 0
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WHnNIU ek = = = 4 27
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wiledu
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Hilua
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ihlua
NIFVNU
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GRI CONTENT INDEX

GRI content index

® /

Statement of use PTG has reported in accordance with the GRI Standards for the period 1 Jan 2022 to 31 Dec 2022.

GRI 1 used GRI 1: Foundation 2021

Applicable GRI GRI 11: Oil and Gas Sector 2021
Sector Standard(s)

GRI STANDARD/ . . GRI SECTOR STANDARD
Disclosure Page / Website
OTHER SOURCE REF. NO.

General disclosures

GRI 2: General The organization and its reporting practices
Disclosures 2021 2-1 Organizational details 10-17
2-2 Entities included in the organization’s sustainability 3
reporting
2-3 Reporting period, frequency and contfact point 3
2-4 Restatements of information There are no restatements of information in this report.
2-5 External assurance The PTG Group has not obtained third-party assurance

for the report as a whole, but obtained only for a
portion of GHG Data. (p. 134)

Activities and workers

2-6 Activities, value chain and other business 2,10-15

relationships

2-7 Employees 155




B Gl CUM uaisn

DULe BCNINGI ¢UM

(nawun)

GRI STANDARD/

OTHER SOURCE

Disclosure

2-8 Workers who are not employees

Page / Website

Information unavailable/incomplete. PTG uses
subcontractors, but does not have systems to track
the total number. We track subcontractor injury and

illness data (p. 162)

Governance

2-9 Governance structure and composition 35-39
2-10 Nomination and selection of the highest 37-38
governance body

2-11 Chair of the highest governance body 35

2-12 Role of the highest govemance body in overseeing the

management of impacts

6-7,20-21, 24-26, 39, 46-47

2-13 Delegation of responsibility for managing impacts

20

2-14 Role of the highest governance body in

sustainability reporting

20

2-15 Conflicts of interest

One report p.190

2-16 Communication of critical concerns

40, 150

&

GRI SECTOR STANDARD




GRI STANDARD/

OTHER SOURCE

GRI 2: General

Disclosures 2021

GRI SECTOR STANDARD

Disclosure Page / Website
REF. NO.
2-17 Collective knowledge of the highest governance 42
body
2-18 Evaluation of the performance of the highest 41

governance body

2-19 Remuneration policies

One report p. 166-169

2-20 Process for determining remuneration

One report p. 163

2-21 Annual total compensation ratio

Information unavailable/incomplete. PTG does not
currently have the methodology in our

Human Resources systems to determine this ratio.

Strategy, policies and practices

2-22 Statement on sustainable development strategy

6-7, 21

2-23 Policy commitments

10-11, 45-47

2-24 Embedding policy commitments

20-21, 39-43, 45-49, 70, 75-76, 80, 86-89, 104, 111,
113-116

2-25 Processes to remediate negative impacts

40 and One report p. 196

G962 NBABMLCUNLABLS
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GRI STANDARD/

OTHER SOURCE

Disclosure

2-26 Mechanisms for seeking advice and raising

concerns

Page / Website

40 and One report p. 195-196

2-27 Compliance with laws and regulations

73,112
One report p. 134, 169, 196

2-28 Membership associations

11

Stakeholder engagement

2-29 Approach to stakeholder engagement

18-19, 24-27

2-30 Collective bargaining agreements

115

Material Topics

GRI STANDARD/
OTHER SOURCE

GRI 3: Material Topics

GRI 3: Material Topics 2021

Disclosure

3-1 Process to determine material topics

Page / Website

3-5, 28

3-2 List of material topics

3,28

GRI SECTOR STANDARD

GRI SECTOR STANDARD
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GRI STANDARD/
OTHER SOURCE

Economic

Disclosure

Good Corporate Governance

Page / Website

GRI SECTOR STANDARD

REF. NO.

GRI 3: Material Topics 3-3 Management of material topics 34 11.14.1, 11.20.1
2021
GRI 201: Economic 201-1 Direct economic value generated and 150 11.14.2
Performance 2016 distributed
GRI 202: Market 202-2 Proportion of senior management hired from 155 11.14.3
Presence 201 the local community
GRI 2083: Indirect 203-2 Significant indirect economic impacts 19, 23, 64-67, 90, 124-125, 127, 130 11.14.5
Economic Impacts 2016
GRI 205: 205-1 Operations assessed for risks related to 14 business activities were assessed 11.20.2
Anti-corruption 2016 corruption for risks related to corruption.
205-2 Communication and training about 40, 42-43 11.20.3
anti-corruption policies and procedures
205-3 Confirmed incidents of corruption and actions One report p. 196 11.20.4
taken
GRI 207: Tax 2019 207-1 Approach to tax https://investor.ptgenergy.co.th/storage/content/ 11.21.4
corporate-governance/downloads/corporate-gover-
nance-policy/2022/20220207-ptg-tax-policy-th.pdf
GRI 415: Public Policy 415-1 Political contributions One report p. 193 11.22.2

2016

https://www.ptgenergy.co.th/Sustainable/

CorporateGovernance



file://\\ptgfssvr04.ptg.local\Drive%20Risk\Action%20plan%20ปี%202565\08%20ความยั่งยืนองค์กร\5.%20Disclosure\1.%20SD%20Report%202022\3.%20Report%20by%20Chapter\EN\20.%20GRI%20Content%20Index\ https:\investor.ptgenergy.co.th\storage\content\corporate-governance\downloads\corporate-governance-policy\2022\20220207-ptg-tax-policy-th.pdf
file://\\ptgfssvr04.ptg.local\Drive%20Risk\Action%20plan%20ปี%202565\08%20ความยั่งยืนองค์กร\5.%20Disclosure\1.%20SD%20Report%202022\3.%20Report%20by%20Chapter\EN\20.%20GRI%20Content%20Index\ https:\investor.ptgenergy.co.th\storage\content\corporate-governance\downloads\corporate-governance-policy\2022\20220207-ptg-tax-policy-th.pdf
file://\\ptgfssvr04.ptg.local\Drive%20Risk\Action%20plan%20ปี%202565\08%20ความยั่งยืนองค์กร\5.%20Disclosure\1.%20SD%20Report%202022\3.%20Report%20by%20Chapter\EN\20.%20GRI%20Content%20Index\ https:\investor.ptgenergy.co.th\storage\content\corporate-governance\downloads\corporate-governance-policy\2022\20220207-ptg-tax-policy-th.pdf
https://www.ptgenergy.co.th/Sustainable/CorporateGovernance
https://www.ptgenergy.co.th/Sustainable/CorporateGovernance
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GRI STANDARD/

OTHER SOURCE

Disclosure

Risk and Crisis Management

Page / Website

GRI SECTOR STANDARD
REF. NO.

GRI 3: Material Topics 3-3 Management of material topics 44-46

2021

Cybersecurity

GRI 3: Material Topics 3-3 Management of material topics 52-54

2021

Business and Social Innovation

GRI 3: Material Topics 3-3 Management of material topics 60-62

2021

Customer Relation Management

GRI 3: Material Topics 3-3 Management of material topics 68-70 11.3.1

2021

GRI 416: Customer 416-1 Assessment of the health and safety impacts of 69 11.3.3
Health and Safety 2016 | product and service categories

Customer Relation Management

GRI 418 Customer 418-1 Substantiated complainfs conceming breaches 73

Privacy 2016 of customer privacy and losses of customer data

Supply Chain Management

GRI 3: Material Topics 3-3 Management of material topics 74-75

2021

GRI 204 Procurement 204-1 Proportion of spending on local suppliers Data not collected 11.14.6
Practice 2016

GRI 409: Forced or 409-1 Operations and suppliers at significant risk for 79 11.12.2
Compulsory Labor 2016 | incidents of forced or compulsory labor

GRI 414: Supplier 414-2 Negative social impacts in the supply chain 79 11.10.8

Social Assessment
2016

and actions taken




G962 NBABMLCUNLABLS

@

GRI STANDARD/
OTHER SOURCE

Environment

Disclosure

Climate Change Management

Page / Website

GRI SECTOR STANDARD
REF. NO.

GRI 3: Material Topics 3-3 Management of material topics 133-134 11.1.1

2021

GRI 201: Economic 201-2 Financial implications and other risks and 50, 133-134 11.2.2

Performance 2016 opportunities due to climate change

GRI 305: Emission 2016 305-1 Direct (Scope 1) GHG emissions 153 11.1.5
305-2 Energy indirect (Scope 2) GHG emissions 153 11.1.6
305-3 Other indirect (Scope 3) GHG emissions 153 11.1.7
305-4 GHG emissions intensity 153 11.1.8
305-7 Nitrogen oxides (NOX), sulfur oxides (SOX), and Information unavailable/incomplete. PTG conducts 11.3.2

other significant air emissions (PM 2.5)

random aiir pollution audits at its gas stations annually.

(p.146)

Environmental Management

GRI 3: Material Topics 3-3 Management of material topics 141 11.6.1

2021

GRI 301: Material 2016 | 301-1 Materials used by weight or volume 141

GRI 302: Energy 2016 302-1 Energy consumption within the organization 151 11.1.2
302-3 Energy intensity 152 11.1.4
302-4 Reduction of energy consumption 139, 143
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GRI STANDARD/

GRI SECTOR STANDARD

OTHER SOURCE Disclosure Page / Website REF. NO.
GRI 303: Water and 303-1 Interactions with water as a shared resource 142 11.6.2
LR 303-2 Management of water discharge-related 142-143 11.6.3

impacts

303-3 Water withdrawal 152 11.6.4

303-4 Water discharge 162 11.6.5

303-5 Water consumption 1562 11.6.6
GRI 306: Waste 2016 306-3 Significant spill 138, 153 11.8.2
GRI 306: Waste 2020 306-2 Management of significant waste-related 144-145 11.5.3

impacts

306-3 Waste generated 153 11.5.4

306-4 Waste diverted from disposal 153 11.5.5

306-5 Waste directed to disposal 153 11.5.6
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GRI STANDARD/

OTHER SOURCE

Disclosure

Page / Website

GRI SECTOR STANDARD

REF. NO.

Human resource management

GRI 3: Material Topics 3-3 Management of material topics 85-88 11.10.1
2021
GRI 401: Employment 401-1 New employee hires and employee turnover 158-159 11.10.2
2016 401-2 Benefits provided to full-time employees that 90-91 11.10.3

are not provided to temporary or part-time

employees

401-3 Parental leave 160 11.104
GRI 404: Training and 404-1 Average hours of fraining per year per 160-161 11.10.6
Education 2016 employee

404-2 Programs for upgrading employee skills and 86-90 11.10.7

fransition assistance programs

404-3 Percentage of employees receiving regular 161

performance and career development reviews
GRI 405: Diversity and 405-1 Diversity of governance bodies and employees 158-159 11.11.5
Zejiel Crppeiiy 405-2 Ratio of basic salary and remuneration of 91-92 11.11.6

women to men

GRI 406:

Nondiscrimination 2016

406-1 Incidents of discrimination and corrective actions

taken

Discrimination in the workplace is not tolerated at PTG.
Over the reporting period we had no cases of alleged

discrimination reported

11.11.7
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GRI STANDARD/

OTHER SOURCE

Disclosure

Safe and Work Environment

Page / Website

GRI SECTOR STANDARD

REF. NO.

GRI 3: Material Topics 3-3 Management of material topics 104-107 11.9.1
2021
GRI 403: Occupational | 403-1 Occupational health and safety management 104 11.9.2
Health and Safety 2018 | system
403-2 Hazard identification, risk assessment, 108 11.9.3
and incident investigation
403-3 Occupational health services 105-107 11.9.3
403-4 Worker participation, consultation, and 107-109 11.9.5
communication on occupational health and safety
GRI 403: Occupational | 403-5 Worker training on occupational health and 111 11.9.6
Health and Safety 2018 | safety
403-6 Promotion of worker health 97 11.9.2
403-7 Prevention and mitigation of occupational 104-107 11.9.7
health and safety impacts directly linked by business
relationships
403-8 Workers covered by an occupational health 19.873 persons 11.9.9
and safety management system
403-9 Work-related injuries 110, 162 11.9.10
403-10 Work-related ill health 110, 162 11.9.11
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GRI STANDARD/
OTHER SOURCE

Human Rights

Disclosure

Page / Website

GRI SECTOR STANDARD
REF. NO.

GRI 3: Material Topics
2021

3-3 Management of material topics

79,113-114

11.12.1

GRI 408: Child Labor
2016.

408-1 Operations and suppliers at significant risk for

incidents of child labor

The PTG Group is not aware of any cases of child la-

bor within its own operations or its those of its suppliers.

Corporate Social Responsibility

GRI 3: Material Topics 3-3 Management of material topics 123 11.15.1
2021
GRI 413: Local 413-1 Operations with local community engagement, 125-130 11.16.2

Communities 2016

impact assessments, and development programs
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